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CODE OF ETHICS

Artisan Subcontractor Company — Clothing Sector

Preamble

This Code of Ethics defines the core principles and values that guide the company in its subcontracted
production activities in the clothing sector. All employees, suppliers, and partners are required to comply with
its contents.

1. Integrity and Legality -1-
e The company is committed to operating in full compliance with all applicable national and international
laws.

e All activities must be conducted honestly, transparently, and traceably.

o All forms of corruption, fraud, tax evasion, or avoidance are strictly prohibited.

2. Respect for Workers’ Rights
e The company ensures decent, fair, and safe working conditions.

o Employment contracts and wages comply with applicable laws and collective agreements.
e The company does not tolerate child labor, either directly or within its supply chain.

e All forms of exploitation and forced labor are strictly prohibited.

3. Health and Safety at Work
o Worker safety is a top priority.

e The company adopts all necessary measures to prevent accidents and injuries by providing clean envi-
ronments, safe equipment, and proper training.

o Employees are required to comply with safety standards and report any potential risks.

4. Quality and Professional Commitment
e Every product must meet the quality standards required by the client.

e Artisan commitment is expressed through attention to detail, technical expertise, and adherence to deliv-
ery deadlines.

e The company values well-crafted work and individual responsibility.

5. Confidentiality and Data Protection
e All information provided by clients and suppliers is treated as confidential.

e Unauthorized disclosure or misuse of technical, commercial, or personal data is prohibited.

e The company complies with current data protection laws (GDPR).
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6. Environmental Sustainability
e The company promotes environmentally responsible production practices.

e The use of low-impact materials, waste reduction, and recycling are encouraged wherever possible.

o Conscious use of energy and resources is promoted.

7. Relations with Clients and Suppliers
o Business relationships are based on fairness, transparency, and mutual respect.

o Supplier selection is based on reliability, quality, and adherence to this Code of Ethics.

o Favoritism, discrimination, or conflicts of interest are not tolerated.

8. Diversity and Inclusion
e The company promotes an inclusive work environment that values cultural, gender, religious, and orien-
tation diversity.

e Any form of discrimination or harassment is strictly prohibited and subject to disciplinary action.

9. Commitment to Continuous Improvement
e The company is committed to the ongoing improvement of its processes, products, and working condi-
tions.

o Continuous training and open dialogue among staff are essential for professional and business growth.

10. Enforcement and Violations

e Compliance with this Code of Ethics is mandatory for all employees, suppliers, and partners.

e Violations may lead to warnings, disciplinary actions, or termination of the business relationship.

e Recognizing the value of our employees and the importance of their suggestions for improvement
and/or complaints, the company provides — in addition to direct dialogue, typical of our small artisan
organization — a feedback box located on the company’s information board.

e All input will be treated confidentially and constructively.
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